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For more information visit delawarepathways.org/owbl



WHY DOES

WBL

MATTER?
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Exposes students to potential careers and jobs to build
occupational knowledge

lllustrates the relationship between education and
training, wages, and employment

Provides a context for learning and fosters an
understanding of how academic concepts are applied
in a real-world setting

Informs students about a company’s processes and/
or products/services and the role the business plays in
the community
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- Increased brand awareness in the community
« Locally preferred employer status due to relationships

you establish with students and families

» Stronger employee culture as employees share

their expertise with young people, contibuting to
increased job satisfation and employee retention

+ Aninvestmentin local talent by identifying and :

recruiting potential future employees

“Cat Delmarva power, helping students helps us

too. When our team mentors young people, hosts
interns, adopts schools, and teaches classes
on workplace expectations, we're investing in
our company’s future workforce, improving our
service delivery, and shaping the prosperity of our
state, Young people bring ingenuity and a fresh
perspective; they help us recruit employees and

develop our workforce. | )

delawarepathways.org/owbl

—Gary Stockbridge,
President, Delmarva Power




